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Evidences_of.Non-suitability*é
for Career Service/-

frequently
1. Has he eusiNmade poor decisions although possessing adequate facts ?

2., Has he ewsx shown a lack of ability to distinguish the important from
the wnimportant 7
Seeque \'\"?
3. Has he ousrhlet his emotions or feelings impair his good judgment ?

i, Has he exer been found indiscrete in the handling of information or
people ? )
congl 5"{'?{\ lg . .
5. Does he exa¥ let his prejudices or biases interfere with his judgment ?

46, Has he ezs® been found lacking in intelligence or common sense ?

iV‘QQU-Q\-“ﬂ I‘?
1. Has he nshown a tendency to lose his temper! retimr—oerpictedy.?
A e RO
2, Has he exsx indicated an inability to keep calm under pressure ?
éveq«-e&\ \y
3, Has he Aindicated a significant lack of patience in his work ?

li. Has he emes shown that he can't accept restrictions on his professional
life and activities ?

5. Has he essz shown that he is not able to work under security controls ?

6., Has he ew=rbeen found unable to work in unusual or disturbing
working conditions ?

7. Has he indicated a lack of ability to plan and manage his financial
affairs ?

?Qﬂ“g“‘“’}
8, Has he allowed apily, economic, religious, political or moral
considerations to lessen the effectiveness of his work ?

1., Has he &> displayed dishonesty or lack of integrity ?

BN PSS

2. Has he emee shown that he cannot be trusted ?

jB. Has he swr demonstrsted that he does not possess high moral standards ?

1%. Has he e<8» demonstrated that he cannot engage even officially in
activities which conflict with his moral standards ?

Approved For Release 2001/09/04 : CIA-RDP80-01826R000900040038-2



1.

2,

3.
L.

1.

24

3.

1.

2.

1.

2,

Approved FO[‘B?elease 2001/09/04 : CIA-RDP80-01826R000900040038-2

Has he eser been found disloyal to his superiors ?

reque\\“? .
Has he been Found unable to subordinate his interests to those

of the group 7
Has he ewsw» indicated an inability to work as a member of the team ?

often
Has he c-é:r failed to carry out orders or support a course of action
with which he does not agree ?

showwn
Has he m,\a lack of ability to cooperate and work with others ?

Does he have mannerisms which irritate others or keep him from being
freely accepted by groups ?

Does he have difficulty in establishing the necessary rapport with
those with whom he comes in official contact ?

Does his appearance create an unfavorable impression on others ?

Do others fail to work effectively under his supervision ?

Has he sxm® demonstrated that he cannot organize and supervise the
work of others ?

©n |

Abeen found allergic to hard work ?

cons{s‘\'e‘\.“z ‘ .
Has he exexjdemonstrated that he does not apply himself properly

to his assigned duties ?

Has he

Has he mmex demonstrated that he doesn't organize his work well ?
Has he cwese indicated a lack of ability to budget his time properly ?
tOv\Si:tcvd'(
Has he w‘\indica‘%ed a relactance to face problems or issues ?
Has he ewe indicated that he cannot plan for future activities ?
fre_czwﬂﬂ'ﬂ
Has he ecmad 1ndica%ed a tendency to avoid responeibility ¢

Hag he zwme shown an inability to remember essential facts ?
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Has he wze= demonstrated a lack of force or drive ?

Has he often failed to bring a piece of work to its proper conclusion ?

consisfedtly _
Has he sz indicated a lack of resourcefulness in dealing with new
problems ?

ve \LCV\'\'L
Has he eairl‘?ailed vco adjust to changes in his work 7

Has he ewmexr shown a lack of ability to express himself orally or in
writing ?

Has he w=mx shown that he needs to be supervised closely and constantly ?
oftew
Has he themonstrated a lack of initiative ?

Has he sxmx shown a tendency to take the credit deserved by others ?

Has he swer shown a tendency to consider people as objects rather
than as individuals ? :
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